
 
 

New FAPIIS Regulations 
 
 
Federal Awardee Performance and Integrity Information System (FAPIIS) 
The Duncan Hunter National Defense Authorization Act of 2009 (Public Law 110-417), originally enacted in 2008, required 
the development and maintenance of an information system that contains specific information on the integrity and 
performance of covered Federal agency contractors. 
 
The Final FAPPIIS Regulations 
A new rule related to Section 872 of the Duncan Hunter National Defense Authorization Act required the Office of 
Management and Budget to revise the new Uniform Guidance (2 CFR 200). The 2015 FAPIIS expands the integrity review 
and reporting requirements that cover federal grants and cooperative agreements. FAPIIS will migrate to www.SAM.gov 
effective January 1, 2016. The Federal Register notice posted on July 30, 2015, and was effective immediately. The Code 
of Federal Regulations (CFR) and the EDGAR have been updated. 
 
Updates to the Uniform Guidance (EDGAR) Due to the Revised FAPPIIS Regulations 
Multiple sections of EDGAR are affected by new FAPIIS regulations. The most relevant updates include: 

• Pre-Award Risk Reviews by Federal Agencies (Section 200.205) 
• The “Not Qualified” Determination (Section 200.212) 
• Terminations (Section 200.339) 
• Post-Award Integrity Reporting (Appendix XII) 

 
Federal agencies must now determine whether an applicant’s risk, integrity or both makes the applicant “not qualified” to 
receive a federal award. They will have to report “not qualified” determinations in FAPIIS for five years if an award exceeds 
the $150,000 threshold.  
 
Nonfederal entities with more than $10 million in combined federal funding must maintain current information reported to 
FAPIIS/SAM about criminal, civil and administrative proceedings for the most recent five-year period. Recipients must also 
report agreements/settlements of administrative, civil and criminal proceedings if they could have led to a reportable 
conviction or finding and the agreement includes acknowledgment of fault by the recipient.  
 
Important: When in doubt about disclosures and reporting requirements, recipients should seek the advice of an attorney. 
The attorney-client privilege can keep the organization’s information confidential while they decide whether they need to 
disclose/report information to FAPIIS.  
 
Next Steps for Organizations 

• Update policies to reflect the organization’s awareness of the new FAPIIS regulations and updates to EDGAR. 
• Conduct internal audits and correct findings. 
• Determine whether or not to apply for a federal award based on the organizations history in FAPIIS. Is there a risk 

that your organization would be found “not qualified” for the award? 
 
FAPIIS is still under development. TEA will share more information as it becomes available. More information is available 
at www.FAPIIS.gov.  
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